
Human Resources Manager of the Year Award  
 
This award will go to a human resources manager of any level, up to and 
including directorial level. Entries should explain the contribution the Human 
Resources Manager has made both to their own team and to the organisation 
as a whole 
 
When submitting your entry please provide information to the following 
questions:  
 

1. Please outline the nominee’s key areas of responsibility.  
2. What have been the nominee’s key achievements in the past year?  
3. How has the nominee demonstrated success in managing and 

developing their own team? 
4. What initiatives has the nominee introduced to improve training, skills 

and retention?  
5. What has the nominee done that is over and above their job 

description? 
 
All of the above entry criteria must include a supporting statement from 
colleagues and senior management and, where possible, testimonials 
 
Please also attach the nominee’s CV and details of how many staff they are 
directly and indirectly responsible for.  
 


